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Labour: 505 thousand new hires expected in July, the difficulty in 
recruiting the figures sought grows (40.3%) 

Most critical issues are seen in the metallurgy, wood-furniture, construction and IT 
services sectors 

 
Rome, 12 July 2022 – Companies have planned over 505 thousand new hires in July, 
reaching just under 1.3 million in the entire July-September trimester. The overall 
forecast highlights a negative trend both compared to June 2022 (-9.7%) and compared to 
July 2021 (-5.4%). However, if the new hires forecast for the entire July-September 2022 
trimester are considered, the data basically shows the same levels as the July-September 
2021 trimester (-0.1%). The difficulty in recruiting is still increasing and concerns 40.3% of 
new hires expected, about 10 points higher compared to July 2021.  
 
Outlining this scenario is the Excelsior Information System Bulletin, created by 
Unioncamere and Anpal, which elaborates the employment forecasts for July1. 
 
Industry plans inflow of about 130 thousand in July (-1,390 new hires compared to June,  
-7 thousand compared to July 2021) and 349 thousand in the July-September trimester 
(+12.5 thousand compared to the same period of the previous year); in the services 
sector, companies plan to activate about 375 thousand employment contracts (down by 
52 thousand units compared to a month ago) and just under 930 thousand forecast for 
the July-September trimester (-14 thousand compared to the same trimester in 2021).  
For what concerns the contracts offered, fixed-term contracts represent 58% of expected 
inflow, followed by permanent contracts (16%), agency worker contracts (10%) and 
apprenticeship contracts (5%). The other contract types regard the remaining 11% of 
planned inflow.  
 
Among the manufacturing sectors, the analysis highlights higher flows of new hires in the 
food, beverage and tobacco industries (inflow of 21 thousand, over 8 thousand more 
compared to June) followed by the mechanical and electronics industries (inflow of 20 
thousand) and the metallurgical and metal products industries (inflow of 16 thousand). 41 
thousand new hires are expected in the construction sector, down compared to June  
(-10.5%), but up compared to twelve months ago (+4.2%).  
 
 
 

 
1 The forecasts for July are based on interviews carried out on a sample of approximately 113,000 companies in the 

industry and in services with employees enrolled in the Business Register of the Chamber of Commerce. The interviews 
were conducted between 23 May and 08 June 2022.  



Among the services, the most significant hiring flow in July is that of the tourism sector 
with about 121 thousand contracts to be activated, followed by commerce with 65 
thousand new hires and personal services (64 thousand). Positive trends for IT and 
telecommunications services with 14 thousand new hires planned and for advanced 
business support services with 21 thousand new hires (respectively +5.2% and +7.7% if 
compared to the previous month).  
 
There are about 204 thousand personnel searches for which companies declare 
difficulties in finding, confirming as the main cause the lack of candidates for the profiles 
sought. 
 
Encountering the greatest challenges on the market are the metallurgy and metal 
products companies (about 56% of the profiles sought are difficult to recruit) followed by 
the wood-furniture industries (55%) and the ICT services and construction companies 
(both 54%).  
 
Among the most difficult profiles to recruit, as shown in the Borsino Excelsior overview of 
professions, are goods and services production processes management technicians 
(65.3% are difficult to recruit), engineering technicians (57.0%), health technicians 
(56.4%), IT, telematics and telecommunications technicians (55.6%) and experts in 
mathematical, computer and scientific sciences (54.9%). Among the specialised labourers, 
the greatest difficulties are found for smelters and welders (65.7%), metal processing and 
mineral products machinery workers (63.9%), building finisher workers (60.1%) and 
electrical and electronic equipment installation and maintenance workers (59.8%). 
 
At territorial level the companies in the North East that encountered the greatest 
recruiting difficulties (47.2% of the figures sought are difficult to recruit), followed by 
those in the North West (41.5%), Central (39.0%) and South and Islands (34.7%).  
 

 

 

 

 



INFLOW OF WORKERS EXPECTED BY COMPANIES BASED ON BUSINESS SECTOR 

 
Absolute values rounded to the nearest ten. The totals may not coincide with the sum of the single values. 

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
 



 

 

 

 
For further information: 
348.9025607-331.6098963       

INFLOW OF WORKERS FORECAST BY COMPANIES BY CONTRACT TYPE (a.v.) 

 
Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
 
 

DIFFICULTY IN RECRUITING AND REASONS (%) 
 

 

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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*The professions requested for the main professional groups are presented here. The sum of the inflow of workers 
for each "group shown", therefore, does not correspond to the total.  
 
Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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