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Press release 
 

Labour: 382 thousand new hires forecast by companies in November 
The difficulty in recruiting that concerns 46.4% of the required profiles is 
not retrogressing. Seeking them on the market requires almost 4 months 

 

 

Roma, 14 November 2022 – 382 thousand new hires are forecast by companies for the month of 
November and 1.2 million for the November-January trimester. The levels of demand for labour 
by companies remain higher than those recorded in the same period prior to Covid (+33 thousand 
compared to November 2019, +95 thousand compared to the trimester), more easily comparable 
to the current context, influenced by geopolitical uncertainties and dynamics linked to inflation. In 
fact, the decline recorded this month compared to the same period in 2021 (-82 thousand) 
reflects the “rebound" effect experienced last year which led to a 6.7% increase in the GDP.  

The difficulty in recruiting that concerns 46.4% of the profiles sought, a value about 8 per cent 
higher than a year ago, is still growing. The Excelsior Information System bulletin, created by 
Unioncamere and Anpal1, outlines this scenario. 

The industry plans 121,000 new hires in November: the greatest opportunities are found in 
mechatronics (inflow of 20 thousand) and metallurgy (16 thousand), as well as in construction (40 
thousand). Commerce (inflow of 60 thousand), tourism (51 thousand) and personal services (45 
thousand) concentrate 60% of the expected inflow in services (262 thousand workers in the 
month). 

The Borsino Excelsior overview of professions for November highlights the requirement for 10 
thousand Market relations technicians, 9 thousand Health technicians, 7 thousand IT, telematics 
and communications technicians and 5 thousand Engineers among the high skills, 41 thousand 
Catering operators, 36 thousand Sales people, 25 thousand Motor vehicle drivers, 15 thousand 
Specialised labourers in construction and maintenance of structures among the low skills 
professions. 

There is further growth in the mismatch between job supply and demand concerning 46.4% of 
new hires, equivalent to over 177 thousand profiles of the 382 thousand sought. On average, it 
takes 3.9 months to find difficult-to-recruit candidates on the market. For Life sciences specialists 
(difficult to recruit in 77.5% of cases) peaks of 7.5 months are recorded, 5.7 months are necessary 
for Production processes management technicians (relative difficulty of 65.6%), 5.4 months for 
Smelters, welders, metal structure fitters (69.5%) and for Artisans and specialised labourers in 
construction (66.7%) and 5.2 months for Engineering technicians (65.6%). 

At territorial level, an inflow of 124 thousand is expected by companies in the North West, 
followed by companies in the South and islands (93 thousand), companies in the North East (89 
thousand, the area showing the greatest difficulty in recruiting, equal to 51.9%) and the 
companies in the Central area (77 thousand).  

201 thousand fixed-term contracts are proposed, equal to 52.6% of the total, a decrease 
compared to November 2021 (55.1%). This is followed by permanent contracts (77 thousand, 
20.2%), agency worker contracts (50 thousand, 13.1%), apprenticeship contracts (20 thousand, 
5.2%), other non-employee contracts (16 thousand, 4.1%), other forms of employee contract (12 
thousand, 3.0%) and collaboration contracts (7 thousand, 1.9%). 

 
1 The November forecasts are based on interviews conducted on a sample of 87,000 companies. The 
interviews were obtained between 26 September and 11 October 2022. 
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INFLOW OF WORKERS FORECAST BY COMPANIES IN THE MONTH OF NOVEMBER FROM 2018 TO 2022 

 
 

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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INFLOW OF WORKERS EXPECTED BY COMPANIES BASED ON BUSINESS SECTOR 

 
Absolute values rounded to the nearest ten. The totals may not coincide with the sum of the single values. 

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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INFLOW OF WORKERS FORECAST BY COMPANIES BY CONTRACT TYPE (a.v.) 

 
 

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
 

DIFFICULTY IN RECRUITING AND REASONS (%) 
 

 

 

  
 

 
Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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* The professions requested for the main professional groups are presented here. The sum of the inflow of workers for 
each "group shown", therefore, does not correspond to the total.  

Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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Source: Unioncamere - ANPAL, Excelsior Information System, 2022 
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